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the community’s goals as aligned with their own personal ambitions, seeing themselves 





3 3

employees’ affective commitment and intention to support change: Mediation role of 

3

3

3

3

3

3



3

3

3

3

3

3

3

https://www.paulgraham.com/growth.html


3

3

3

3

3

3

Saks AM & Gruman JA (2018) Socialization resources theory and newcomers’ work 

3



3

3

leadership on employees’ behaviours and commitment to the organisation. 

3

3

3

3

3

3


	1  Introduction
	1.1  Objectives and research questions
	1.2  Scope and research methods

	2  Leadership
	2.1  Overview of different leadership theories
	2.2  Leadership cultures
	2.3  Leadership in a startup environment

	3  Employee Commitment
	3.1  Different methods for analysing employee commitment
	3.2  Key factors and perspectives behind employee commitment
	3.3  Employee commitment in a startup environment

	4  The impact of leadership culture on employee commitment
	4.1  Effective leadership for employee commitment
	4.2  Building employee commitment through adaptive leadership approaches
	4.3  Fostering employee commitment through leadership in startups

	5  Conclusion
	References

